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Iowa Code §904.801 - Statement of Intent
It is the intent of this division that there be made available to inmates of the state correctional
institutions opportunities for work in meaningful jobs with the following objectives:
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To develop within those inmates willing
to accept and persevere in such work:

a) Positive attitudes which will enable them
to eventually function as law-abiding, selfsupporting members of the community;
b) Good work habits that will assist them in
eventually securing and holding gainful
employment outside the correctional system;
c) To the extent feasible, marketable
skills that can lead directly to gainful
employment upon release from a
correctional institution.
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To enable those inmates willing to accept
and persevere in such work to:
a) Provide or assist in providing for their
dependents, thus tending to strengthen
the inmates’ family ties while reducing the
likelihood that inmates’ families will have to
rely upon public assistance for subsistence;
b) Make restitution, as the opportunity to
do so becomes available, to the victims
of the offenses for which the inmates
were incarcerated, so as to assist the
inmates in accepting responsibility for the
consequences of their acts;
c) Make it feasible to require that such
inmates pay some portion of the cost of
board and maintenance in a correctional
institution, in a manner similar to what
would be necessary if they were employed
in the community;
d) Accumulate savings so that such inmates
will have funds for necessities upon their
eventual return to the community.
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Letter From the Governor

Terry E. Branstad
Governor of Iowa
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The work training programs of Iowa
Prison Industries enhance public safety
and provide a valuable service to Iowans.
More than 90% of the offenders in Iowa’s
state prisons will eventually be released
back into Iowa communities, and those
that have been trained by IPI are more
likely to stay out of prison and become
responsible citizens and taxpayers.
Iowa Prison Industries trains offenders
in areas such as welding, machining,
and forklift operation – skills that are
much needed by Iowa manufacturers.
Importantly, offenders learn the value
of hard work and develop confidence
in their ability to be self supporting.
And through the Prison Industries
Enhancement program operated by IPI,
another 135 offenders “report to work”
for private businesses across the state,

manufacturing everything from cargo
trailers to newspaper inserts. As part of
this program, offenders paid $2.1 million
to the State during FY2014 in taxes,
restitution, and to help defray the cost
of their own incarceration.
Iowa Prison Industries is self-funding and
receives no appropriations. IPI is able
to provide these programs at no cost
to taxpayers by supplying high quality
products to government agencies and
nonprofits.
Please join me in congratulating Iowa
Prison Industries on a record setting
performance in FY2014.
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Letter From the DOC Director

John Baldwin,
Director,
Department of
Corrections

In FY2014, the Iowa Department of
Corrections celebrated its sixth straight
year of declining recidivism levels, reaching
a historic low of 29.7%. The employment
of Evidence Based Practices such as the
work training programs of IPI are the main
reason that prison return rates continue
to fall. Iowa Prison Industries plays a key
role in furthering the overall Department of
Corrections mission to advance successful
offender reentry to protect the public, staff
and offenders from victimization.
Each year, nearly 5,000 offenders are
released from Iowa’s state prison system
back into society, and those that have
worked with Iowa Prison Industries are
less likely to commit new crimes and return
to prison. As a result, the programs of IPI
mean there are fewer crime victims, fewer
costs to investigate and prosecute crimes,
and fewer costs to house and feed repeat
offenders.
Many of the inmates employed by IPI
have not previously held responsible
jobs, and lack the basic skills necessary
to successfully reenter society – showing
up for work, producing a quality product,
working in a team environment. Iowa Prison
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Industries gives offenders an opportunity
to develop these skills, as well as specific
instruction with computers, machine tools,
forklifts and the like.
On a daily basis, nearly 600 offenders in
our state prison system spend their time
on positive and productive endeavors:
turning out high quality furniture, clothing,
signs and other valuable products for the
customers of Iowa Prison Industries. These
inmates thus require less supervision,
lowering the cost of corrections, and
have less opportunity to engage in
counterproductive activities. And because
a job with Iowa Prison Industries is highly
valued among inmates (there are always
waiting lists), IPI provides a system of
rewards and penalties that correctional
staff can use to manage inmate behavior.
And so, on behalf of the entire Department
of Corrections, I commend the staff of Iowa
Prison Industries for their commitment to
the overall DOC mission, and their service
to the people of Iowa.
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Letter From the IPI Director

To the Customers, Employees, Offenders and Friends of
Iowa Prison Industries,
Iowa Prison Industries provides work training opportunities
for offenders incarcerated at our nine state institutions, and
I am pleased to report that for the third year in a row, IPI
posted record results for offender training hours and sales.

Dan Clark,
Director,
Iowa Prison
Industries

As always, Iowa Prison Industries fulfilled its mission without
receiving any government appropriations. In fact, IPI’s
operations returned $1.7 million to the DOC institutions
and Iowa’s General Fund during FY2014.
IPI Traditional Industries ended FY2014 with record sales
of $28.8 million (an increase of $4.8 million from prior year)
and Net Sustainable Income of $2.5 million, an increase
of $0.6 million from FY2013. Offender training hours were
900,310, an increase of 44,277 versus prior year.
Sales of dormitory furniture to Iowa’s colleges and universities
remained strong as enrollment figures continued to climb,
especially at Iowa State University and the University of
Iowa. Sales of institutional furniture were strong as well,
as IPI continued to supply casework and furniture to the
new DOC institutions in Fort Madison and Mitchellville.
IPI’s Commissary sales reached a record $5.5 million,
driven by sales of MP3 players and music. Net income
for the Commissary exceeded $0.6 million, all of which
is returned to the DOC institutions for offender programs.
IPI Farms, which operate on a calendar year basis, reported
revenues of $2.1 million for 2013, a decrease of $0.2
million, due to lower prices for agricultural commodities. Net
Sustainable Income fell to $0.2 million, a decrease of $0.3
million from 2012, and offender training hours decreased
4% to 20,380.

best year ever for this segment. By law, offenders are able
to keep 20% of their gross wages, with the balance going
to taxes, child support, and programs for victim restitution
and compensation. In FY14, these accounts reached $2.3
million, including $1.0 million paid to Iowa’s General Fund
and the DOC institutions.
And so in total, IPI operations – Traditional Industries, Farms,
and Private Sector – fulfilled their Mission by providing
increased offender training opportunities and record financial
results. This was due to the skill, dedication and hard work
of the IPI team, and the support of our many customers
and friends across the state.
As we look ahead to FY2015, IPI will christen two new
facilities – a textiles plant in Fort Dodge and a wood
furniture facility at the new Iowa State Penitentiary in Fort
Madison. Both factories were designed and laid out using
the philosophy and tools of Lean Manufacturing, which
we are planning to employ throughout our organization.
IPI remains focused on delivering excellent value, quality
and service to our customers, while providing offenders
with an opportunity to develop personal responsibility and
valuable work skills, and indeed, the chance to change their
lives for the better. In so doing, IPI will continue to benefit
all of Iowa’s taxpayers and citizens.
On behalf of all of Iowa Prison Industries, I invite you to
enjoy our FY2014 Annual Report, which focuses on the
critical reentry process for offenders. And if by chance you
missed our FY2013 Annual Report, be sure to visit the IPI
website and take a look – it won a national award as the
best Annual Report for a correctional industries program!

IPI’s Private Sector activity fell back from its record levels,
as total working hours fell to 280,012, and Gross Wages
decreased by 9.7% to $2.8 million. Still, it was the second
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IPI Advisory Board

Dr. A Douglas Hillman

Robert Carr

Jennifer Gardner

Yvonne (Bonnie) Winther

Robin Fisher

Terry Goodman

Financial Representative
& Board Chair
Drake University (Retired)
West Des Moines

Labor Representative
Communications Workers of
America
Waterloo
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DOC Representative &
Board Vice-Chair
Former Iowa Senator
Dubuque

Vocational Education
Representative
Southeastern Community
College
Mount Pleasant

Agricultural
Representative
Farmer & Teacher
Douds

Manufacturing
Representative
PDM Distribution, Inc.
Ames

The Iowa Prison Industries
Advisory Board plays a key
role in the success of IPI.
The board approves new
business ventures and the
overall operating plans of
IPI for all three segments:
Traditional Industries, IPI
Farms, and Private Sector.
In addition, the Board
provides expert advice to
the Director and staff of IPI.

Sheila Wilson

Parole Board Representative
Iowa Board of Parole
West Des Moines
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IPI Management Team

Cathy Benedict

Robert (Bob) Fairfax

Becky Jones

Justin Opfer

Chief Financial Officer

Fort Madison Plant Manager
Mount Pleasant Plant
Manager
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Sales & Marketing
Manager

Mitchellville Plant Manager
Newton Plant Manager

Mike Lynch

Farms Director

Al Reiter

Anamosa Plant Manager
Rockwell City Plant
Manager

The Management Team
ensures that IPI provides
meaningful work training for
offenders, while remaining
self supporting. As with
private corporations, IPI
managers must deliver the
price, quality and service that
customers demand. They are
also responsible for financial
management, including
budgeting, sales analysis,
and expense control.

Clint Schmidt

Des Moines Operations
Manager
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What is Offender Reentry?
Of the approximately 8,000 offenders currently incarcerated
in Iowa’s prisons, over 90% are scheduled to be released.
Reentry refers to the transition of these offenders back into the
community, and reentry programs serve to assist offenders
with this transition throughout their incarceration.
The biggest challenges facing released offenders to leading
productive, crime-free lives include housing, employment and
financial issues. IPI plays an active role in Iowa’s offender
reentry process by providing offenders both occupational
skills training and soft skills enhancement while incarcerated.

More information on Offender Reentry in Iowa can be found at: http://www.doc.state.ia.us/offenderreentry.asp.
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Recidivism
The success of reentry programming is
often gauged by recidivism – a previous
offender’s relapse into criminal behavior.
Recidivism is measured by criminal acts
that result in re-arrest, re-conviction or
return to prison with or without a new
sentence during a three-year period
following the offender’s release.
A national study of recidivism rates
performed by the Bureau of Justice Statistics
tracked 404,638 prisoners in 30 states
after their release from prison in 2005. The
researchers found that within three years
of release, about two-thirds of released
prisoners were rearrested and within five

years of release, about three-quarters of
released prisoners were rearrested.
Recidivism rates in Iowa are consistently
lower than the national average; the
most recent recidivism rate for Iowa, for
offenders released in FY2011, was 29.7%.
While many factors go into recidivism
rates such as the type of offense, parole
supervision, gang affiliation, etc., the
ability of a released offender to find
employment has a significant effect on
his or her likeliness to return to prison.
A number of research findings on
recidivism and other topics can be found
at http://www.doc.state.ia.us/research.asp.

2007
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2008

2009

2010

2011
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2013

29.7%

30.3%

30.8%

31.5%

31.8%

35.5%

35.6%

33.9%

Return Rate to Prison (3 year Follow-Up)

2014
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IPI Work Training & Reentry
Finding and keeping employment is vital
to a former offender’s ability to stay crimefree; an unemployed ex-offender is four
times more likely to return to prison than
an ex-offender who is employed. Coupled
with employment being typically the most
difficult challenge ex-offenders face, an
offender’s ability to gain work experience
while incarcerated is an important part of
increasing their attractiveness to potential
employers. As IPI offers training to nearly
600 offenders daily in its programs, IPI
plays a significant role in offender reentry.
First of all, many offenders have limited
education. Currently about 20 percent of
Iowa’s offender population have less than
a high school diploma or GED/HiSET. IPI
requires all offenders applying for positions
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with IPI to be working towards a GED/
HiSET if they do not already have one.
A lack of job experience prior to
incarceration is also an issue facing
offenders upon release. IPI offers job skills
training through its Traditional Industries,
Private Sector Program and IPI Farms that
would otherwise be unavailable to Iowa’s
offenders. Just as important as the job
skills learned in IPI’s programs, offenders
also acquire solid work ethic traits, such
as punctuality, meeting deadlines, and
working as a team with supervisors
and co-workers. Offenders also gain
other intangibles such as self-respect,
responsibility and respect for others.
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An unemployed ex-offender is four
times more likely to return to prison
than an ex-offender who is employed.
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Apprenticeship Programs
Iowa Prison Industries, the Department
of Corrections, and Kirkwood
Community College have teamed up
to offer ten apprenticeship programs to
Anamosa offenders. All the programs
are recognized and approved by the
Federal Department of Labor’s Office
of Apprenticeship. As of June 30, 2014,
fifty-one offenders are enrolled in one of
the following programs:
Welding
Computer operator
Cabinet maker
Cook
Electrician (maintenance)
Refrigeration/air conditioner
mechanic
Maintenance repairer

Offenders enroll in the program through
IPI, but the coursework and testing must
be completed during the offenders’
spare time. Testing is administered by
Kirkwood Community College staff at
ASP. Each apprenticeship also requires
significant work hours in the field of
study that are completed either in the
institution or in one of IPI’s shops. IPI
administers the program by logging
test scores and work hours as well
as sending this information to the
Department of Labor.
The first offender completing an
apprenticeship program is Offender
Anderson, a long-time employee
in IPI’s License Plate Shop; his
apprenticeship certificate was earned
for Computer Operator.

Plumber
Fabricator-assembler metal
production
Electrostatic powder coating
technician
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Anamosa offenders have been credited
with 344,708 total work hours and 3,980
total study hours.
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Welding Certifications

Offenders working in IPI’s Rockwell City operation are able to
work towards a welding certification. It typically takes the average
offender six months of working at IPI to earn their certification,
and about twelve offenders earn a certification annually.

Offenders coming out of Rockwell City
with a welding certification are wellprepared for a career in manufacturing.
According to occupational projections, the State of Iowa is
expected to see an increase annually in welder positions.
Offenders coming out of Rockwell City with a welding certification
are well-prepared for a career in manufacturing.

12
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Offender Stories
“IPI has played an important role of my incarceration and
rehabilitation.
I have acquired a working knowledge of “lean” manufacturing
in the cabinet industry. Blue print reading, shop and machine
safety, record keeping, as well as working together as a team
all are a part of the training provided by IPI. I have also been
included in some of the computer work during my time with IPI.
This has given me a chance to learn and practice these current
vital skills for use later in life. All of this training will allow me
to gain employment in the cabinet industry or elsewhere when
released and not only be productive in the workplace but, also
combined with a positive attitude and outlook towards life, I
will be able to be a productive member of society.

All of this training will allow me to
gain employment... combined with a
positive attitude and outlook towards
life, I will be able to be a productive
member of society.
The computer experience will provide me with the tools
necessary to advance in the job market upon release, and the
opportunities provided by the various shops I have been involved
with have given me a new sense of who I am and how each
person is an important part of the whole. Without a correct
perspective, life can be much tougher than it needs to be.”
– An offender currently working in IPI’s
Mount Pleasant furniture operation

14
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“… I worked in Rockwell City. I helped build the powder
coat booth, ovens, fire rings, cells, and refurbished
snow plows. I would like to let the inmates working for
you now to know how amazing your program is, and
how much I appreciate the time and opportunity your
program has influenced my life after incarceration. I
now own my own business in fabrication using all the
skills I honed while under your supervision...”
– A former Rockwell City Plant Offender Worker

“I just wanted to take some time to show you my
gratitude for everything you did in the time I spent
in your employ. I have been out for almost two months
now and life is great!
It is scary how much I think and behave differently
these days. I think I might actually be one of those guys
who is destined to be something more than a seven digit
number.
Thank you for helping me realize my potential and
allowing me the opportunity to work in your shop.”
– A former Anamosa Plant Offender Worker

I would like to let the inmates working
for you now to know how amazing your
program is... I now own my own business
in fabrication using all the skills I honed
while under your supervision.
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Ex-Offenders as Successful Employees
From Pickwick Manufacturing Services in Cedar Rapids
“I am pleased with them, and several months
back we hired an additional former offender,
whom I am very pleased with as well. Not only
excellent employees but fine men as well.
…The former offenders are for sure in our top
ten employees; not only in skill and production
but as model citizens.”
– Erik Wilkey, Production Manager

The former offenders are for sure in
our top ten employees; not only in skill
and production but as model citizens.
From H & H Trailers, LLC in Clarinda
“We know from firsthand experience that work training
programs for incarcerated offenders are an important
part of their reentry process, and also help these
men learn valuable work skills. Once they’re released,
the offenders that worked for us inside the walls
are trained to weld, paint and perform other jobs
we need, and so we have employed as many as eight
ex-offenders in our factories outside the walls. One
guy that was released actually went on to become
one of our highest paid employees as a production
supervisor.”
– Herman Sells, Director of Operations
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Financials: Private Sector
FY2014

FY2013

Increase/(Decrease)

280,012

314,901

(34,889)

134.6

151.4

(16.8)

$2,801,777

$3,101,494

($299,717)

Withholdings for Taxes, FICA, & Medicare

570,896

606,017

(35,121)

Court Ordered Child & Family Support

106,270

140,233

(33,963)

Victim Compensation & Restitution Payments

449,326

490,595

(41,269)

69,402

83,802

(14,400)

Total Hours Worked
Inmates Employed (FTE)
Gross Wages

Other Misc Deductions
Amount Paid to Inmate Account & Savings
Returned to Iowa’s General Fund & DOC Institutions

531,124

598,955

(67,831)

1,045,527

1,158,899

(113,372)

Wage Disbursement for Private Sector Offenders
Offender Taxes, FICA,
& Medicare
$570,896 (20.6%)

General Fund &
DOC Institutions
$1,045,527 (37.7%)

Child & Family Support
$106,270 (3.8%)

Offender Account & Savings
$531,124 (19.2%)
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Other
$69,402 (2.5%)

Victim Compensation
& Restitution
$449,326 (16.2%)
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Financials: Traditional
FY2014

FY2013

Increase/(Decrease)

900,310

856,033

44,277

432.8

411.6

21.2

FY2014

FY2013

Increase/(Decrease)

Sales

28,801,147

24,046,717

4,754,430

Costs of Goods Sold

21,168,107

17,275,766

3,892,341

Gross Profit

7,633,040

6,770,951

862,089

Operating Expenses

4,512,942

4,356,921

156,021

616,867

514,928

101,939

$2,503,231

$1,899,102

$604,129

Total Hours Worked
Inmates Employed (FTE)

Income Statement

Canteen Redistribution
Net Sustainable Income/(Loss)

Training Hours for IPI Traditional Industries
900,000

Net Sales for IPI Traditional Industries ($ millions)
$25.0

800,000
$20.0

700,000
600,000

$15.0

500,000
400,000

$10.0

300,000
200,000

$5.0

100,000
0
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Balance Sheet

FY2014

FY2013

Increase/(Decrease)

Cash

7,582,356

4,171,514

3,410,842

Accounts Receivable

2,169,281

3,318,188

(1,148,907)

Inventory

7,371,325

9,795,051

(2,423,726)

ASSETS
Current Assets

Prepaid Expense

0

41,320

(41,320)

17,122,962

17,326,073

(203,111)

222,666

222,666

0

Machinery & Equipment

1,721,114

1,685,208

35,906

Buildings

5,439,410

2,974,058

2,465,352

360,738

403,703

(42,965)

Total Current Assets
Property, Plant & Equipment
Land

Vehicles
Total Property, Plant & Equipment

7,743,928

5,285,635

2,458,293

$24,866,890

$22,611,708

$2,255,182

Accounts Payable

1,063,369

1,268,493

(205,124)

Deferred Revenue

10,830

15,223

(4,393)

1,074,199

1,283,716

(209,517)

Accrued Vacations Payable

581,309

596,360

(15,051)

Accrued Sick Leave Term/Ret Pay

277,364

184,525

92,839

56,062

112,128

(56,066)

137,961

198,215

(60,254)

1,052,696

1,091,228

(38,532)

TOTAL ASSETS

LIABILITIES & EQUITY
Liabilities

Total Current Liabilities
Long Term Liabilities

SERIP/SLIP Cash Payment
SERIP/SLIP Insurance Payment
Total Long Term Liabilities
Total Equity
TOTAL LIABILITIES & EQUITY
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22,739,995

20,236,764

2,503,231

$24,866,890

$22,611,708

$2,255,182
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Financials: Farms
CY2013

CY2012

Increase/(Decrease)

20,380

21,198

(818)

Inmates Employed (FTE)

9.8

10.2

(0.4)

Income Statement

CY2013

CY2012

Increase/(Decrease)

Revenues & Gain/(Loss) on Inventory

2,083,453

2,251,792

(168,339)

Total Operating Expenses

1,927,397

1,747,314

180,083

156,056

504,478

(348,422)

5,842

17,469

(11,627)

161,898

521,947

(360,049)

CY2013

CY2012

Increase/(Decrease)

Total Hours Worked

Operating Income
Other Income/(Expense)
Net Sustainable Income/(Loss)

Balance Sheet
ASSETS
Current Assets
Cash

959,373

683,310

276,063

1,447,674

1,597,703

(150,029)

2,407,047

2,281,013

126,034

Vehicles & Buildings (net)

514,106

503,520

10,586

Total Mach/Equip/Purch Breeding Stock

658,184

646,161

12,023

1,172,290

1,149,681

22,609

Accounts Receivable & Other
Total Current Assets
Fixed Assets

Total Fixed Assets
Total Other Assets (Land, PPE & Other)
TOTAL ASSETS

620,101

615,349

4,752

4,199,438

4,046,043

153,395

136,382

134,518

1,864

56,659

67,027

(10,368)

193,041

201,545

(8,504)

4,006,397

3,844,498

161,899

$4,199,438

$4,046,043

153,395

LIABILITIES & EQUITY
Total Current Liabilities
Total Long Term Liabilities
Total Liabilities
Total Equity
TOTAL LIABILITIES & EQUITY
* IPI Farms reports results on a Calendar Year basis
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Products and Services from IPI

Executive, Conference,
Office & Task, Guest,
Stackable, Stool,
Education, Lounge,
Restoration

Seating

Library
Furnishings

Church
Furnishings

Desks & Tables

Federal Surplus

Signs & Decals

Pews & Seating, Pulpits
& Lecterns, Tables,
General Furnishings,
Furniture Restoration

Wood & Metal Office
Systems, Modular
Office Systems, Desks,
Conference, Computer,
General Use, Folding

Acquires & Makes
Available to Iowa
Organizations Excess
Federal Vehicles &
Equipment

MUTCD, Street Markers,
Destination, Recreation,
School Spirit, Custom,
ADA Pictograms, Decals,
Vehicle Markings

Circulation Desks,
Bookcases & Shelving,
Display & Storage,
Tables, Seating

Parks &
Recreation

Printing /
Graphic Arts

School
Furnishings

Office & School
Apparel

Residence
Furnishings

Offender Clothing
& Textiles

Wood, Metal & Aluminum
Seating & Tables, Trash
Receptacles, Smokers’
Receptacles, Bike Racks,
Grills, Docks & Piers

Newsletters, Calendars,
Annual Reports,
Brochures, Business
Cards, Letterhead,
Envelopes, Forms, Mail
Services, Rubber Stamps

Classroom, Computer Lab,
Science Lab, Music Room,
Library, Multi-Purpose,
Office & Administration,
Buildings & Grounds,
Outdoor Equipment

Embroidery & Garment
Printing, Knits, Wovens,
T-Shirts, Activewear,
Outerwear, Headwear,
Briefcases & Bags,
School Uniforms

Residential & Dormitory
Beds & Accessories,
Clothes Storage, Student
Desks & Accessories,
Lounge Furnishings

Jeans, Scrubs, Jackets,
Shirts, Undergarments,
Mattresses, Bedding,
Bath, Dietary Apparel,
Laundry Bags

Filing & Storage

Detention
Furnishings

Furniture
Restoration

Beds & Accessories,
Mattresses, Seating,
Tables, Dining Clusters,
Storage

Wood Refinishing, Metal
Refurbishing, Fabric
Reupholstery

Chemicals &
Retirement Gifts /
Engraving Services Cleaning Supplies

Green Seal Certified,
Nameplates, Plaques,
Recognition Boards, Acrylic General, Floor Care, Warewash, Laundry, Health
Awards, Clocks, Drinkware,
Care, Germicidal
Pen & Pencil Sets

File Cabinets, Bookcases,
Storage Cabinets,
Cabinetry & Countertops

Air Filters
Standard & High Capacity
Pleated, Polyester Pad,
Synthetic Pocket

TOTAL SATISFACTION GUARANTEE
Plastic Bags
Biodegradable, Recycled
Content, Printed,
Biohazard, Food Storage

Braille
Transcription
Book & Music
Transcription, Duplication
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Moving & Install
Moving & Installation
of Offices, Furniture,
Miscellaneous Items

“We guarantee your Total Satisfaction on all purchases from
Iowa Prison Industries! If you are unsatisfied with the quality
of the materials or workmanship, we will adjust, repair or
replace to YOUR satisfaction.”
–Dan Clark, Director IPI
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Locations
Rockwell City

Anamosa

Private Sector: Telemarketing,
Trailers, Silk Screening, Truck
Service Bodies

Farms: Row Crops, Cattle

Anamosa State Penitentiary
Traditional Industries: Welding,
Wood, Chemicals, Printing, Braille,
License Tags, Signs, Filters

North Central Correctional
Facility
Traditional Industries:
Welding, Assembly, Painting

Business Office: Purchasing, I/T,
Finance

Farms: Row Crops

Fort Dodge
Fort Dodge Correctional Facility
Private Sector: Pontoon Boats

MOUNT PLEASANT

Mount Pleasant Correctional Facility
Traditional Industries: Wood
Furniture

Clarinda

Clarinda Correctional Facility
Private Sector: Cargo Trailers

Des Moines

Sales Office: Showroom, Customer
Service, Sales, Marketing
Traditional Industries: Federal
Surplus, Moving & Installation

Fort Madison

Mitchellville

Iowa State Penitentiary
Traditional Industries: Wood
Furniture, Mattresses

Iowa Correctional Institution For Women
Traditional Industries: Chairs,
Upholstery, Modular Systems, Textiles,
CD Archiving, Picture Frames, Data
Entry, Chemicals, Plastics, Embroidery,
Garment Printing

Newton

Farms: Row Crops

Farms: Row Crops, Cattle

Newton Correctional Facility
Traditional Industries:
Canteen

Farms: Row Crops, Cattle, Trees,
Garden

Private Sector: Printing,
Truck Wash

Contact Information
Sales Office/Showroom

Furniture, Facilities, Print/Graphic Arts, Signs
800-670-4537 • Fax: 515-242-5779
1445 E Grand Avenue, Des Moines, IA 50316
Bob Fairfax • 515-242-5778
Director of Sales & Marketing
Dennis Barry • 515-249-0694
County, State, and Federal Government
Andrew Gogerty • 515-330-0095
K-12 Education
Scott Klinefelter • 515-669-1954
Churches, City Government, Colleges &
Universities, Health Care, Non-Profits
Kevin Peterson • 319-350-8536
DOC/DHS Institutions, Regents Universities,
Service Statewide

Anamosa Customer Service

Business Office

IPI Farms

Teresa Engelbart
County, State, and Federal Government

Purchasing Office

IPI Plants

Print/Graphic Arts, Signs, Engraving/Retirement,
Air Filters, Housekeeping/Laundry, Braille
800-332-7922 • Fax: 800-741-0390
406 N High Street, Anamosa, IA 52205

Chris Guy
DOC/DHS Institutions
Diane Hughes
Churches, City Government, Colleges
& Universities, Health Care, Non-Profit
Organizations
Deb Mahoney
K-12 Education, Regents Universities

406 N High Street
Anamosa, IA 52205
Phone: 319-462-3706

406 N High Street
Anamosa, IA 52205
Phone: 319-462-3706

Federal Surplus
Move & Install

600 SE 18th Street
Des Moines, IA 50317
Phone: 515-266-6913

406 N High Street
Anamosa, IA 52205
Phone: 319-462-3504 x7708

Anamosa: 319-462-3547
Fort Madison: 319-371-1908
Mitchellville: 515-725-5310
Mount Pleasant: 319-385-1730
Newton: 641-791-9242
Rockwell City: 712-297-7717

