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Iowa Code §904.803

Biennially, the industries board shall organize by 
election of a chairperson and a vice chairperson, 

as soon as reasonably possible after the new 
appointees have been named.

Other meetings shall be held at the call of the 
chairperson or of any three members, as 

necessary to enable the industries board to 
discharge its duties.



IPI Advisory Board Makeup

Name Professional Organization

Year of 

Rotation

Dr. A. Douglas Hillman Financial Representative 2023

Tim Diesburg DOC Representative 2022

Andrew Bright Manufacturing Representative 2023

Jennifer Gardner Agriculture Representative 2021

Helen Miller Parole Board Representative 2023

Megan Ellsworth Voc-Educational Representative 2023

Yvonne (Bonnie) Winther Labor Representative 2021







2020 IPI Training Conference

Each morning, Oct 12-15

Online

Invitations forthcoming;

Training, camaraderie and good food;



Featured Speakers

Iowa DOC Director Beth Skinner
How the IPI program fits in the Dept’s goals

Wil Heslop – National Correctional Industries Association
National Trends and Challenges in Correctional Industries

Iowa Workforce Development Director Beth Townsend
Future Ready Iowa: Upskilling Iowa’s Re-entering Citizens

Izaah Knox, Executive Director - Urban Dreams
Improving Re-entry Skills for Incarcerated Men and Women

Mary Andringa, Chairwoman, Vermeer Manufacturing
How Lean Mfg Programs can overcome tornadoes and pandemics





Iowa DOC Racial Disparity Report – FY19

Issued annually by DOC Research Director

Data acquired from Iowa Corrections Offender Network (ICON); 

Findings and recommendations;

Elements where racial disproportionality was found to be equitious:
Work Assignments (slide to follow)
Intervention Programs and Assignments 
Electronic Monitoring

Elements where disproportionality exists include: 
Classification 
Educational Attainment 
Apprenticeship Services (slide to follow)
Discipline 
Violations 



Racial Disparity:  Work Assignments

Examination of work assignment data by institution and 
race reveal that across all institutions, work assignment 
placement is proportional to institutional populations. 

…it has been requested that future reports…consider 
expansion beyond those elements to potentially include 
analysis of the following items by race: 

• Iowa Prison Industry (IPI) participation 

• Employment of incarcerated individuals in the private sector 

• Disparities relating to job wages and job classifications 



Racial Disparity:  Apprenticeship Services

During FY19, 64 individuals completed an apprenticeship 
program, and of those 77% were White while 20% were 
African-American. Due to low counts, this data is not 
available to be parsed by institution.  

White individuals (65% vs. 77%) were over-represented 
and African-American individuals (25% vs. 20%) were 
under-represented as apprenticeship completers. 

[ Under consideration – measure apprentice 
enrollment instead of completion. ]


















